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My Professional Journey

IT Specialist

• NJ Division of Taxation

Project Analyst

• $60M Serialization Program

Senior Portfolio Manager

• Digital Capital Portfolio 
Management

• Technology for Girls

Graduated in 2006

• BSBA HR Management

• East Stroudsburg University 
/ Thomas Edison State 

Administrative Specialist

• Wyeth / Pfizer Journey Begins

• Counterfeit Drugs 

Market Transformation

• Global Operations 
Excellence Lead 

• Supply Chain

Global DEI Lead

• Certified Diversity 
Professional

• Pfizer Global Supply, 
Finance, Global Business 
Services 



About Me: Mona Babury
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What is Equity? 

Equality          doesn’t mean Equity 



Breakthroughs that change patients’ lives

1. Unleash the 
power of our people

2. Deliver 
first-in-class science

3. Transform our 
go-to-market model

4. Win the digital 
race in pharma

5. Lead the 
conversation

1.1 Create room for 
meaningful work

1.2 Recognize both 
leadership and 
performance

1.3 Make Pfizer an 
amazing workplace for all

2.1 Source the best 
science in the world

2.2 Double our innovation 
success rate

2.3 Bring medicines to the 
world faster

3.1 Improve access 
through new payer 
partnerships

3.2 Address the patient 
affordability challenge

3.3 Transform the way we 
engage patients and 
physicians

4.1 Digitize drug 
discovery and 
development

4.2 Enhance health 
outcomes and patient 
experience

4.3 Make our work faster 
and easier

5.1 Be known as the most 
patient-centric company

5.2 Drive pro-innovation/
pro-patient policies

5.3 Focus the narrative on 
the value of our science

Think big, speak up, 
be decisive

Focus on what matters, agree who 
does what, measure outcomes

Be inclusive, act with integrity, 
reduce healthcare disparities

Take pride, recognize 
one another, have fun
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Courage Excellence Equity Joy

25 breakthroughs in patients’ hands by 2025 225M patients treated by 2025

O
U

R
 

A
M

B
IT

IO
N

S



9

Our Diversity, Equity & Inclusion Strategy

Increase the 
representation, inclusion 

and engagement of 
talent

Be a sought-after 
destination for diverse 

talent globally 

Support policies that 
promote fairness, 

equality and respect for 
all people 

Be a good 
corporate citizen

Work with partners, 
suppliers and vendors 

who share our D&I 
values

Be a “force 
multiplier" for D&I

Close health disparities 
in diverse communities

Align with 
“patients first”

Colleagues Communities PartnersPatients

Our Aspiration: 
We are all accountable to make Diversity & Inclusion a part of our DNA and unlock its power to serve patients.

Our Inspiration: 
As Diverse as the Patients and Communities We Serve.
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Living Our Value Of Equity 
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Pfizer’s Equity Commitments

• Enterprise-inclusive Leadership Training/resources. 
• .Global conversations on Race.

50% 
Increase in spending with diverse-owned 
suppliers by 50% by 2025.

• Match Clinical trials demographics with location (country) 
demographics. 

• Address the needs of the diverse communities we serve.

• Direct funds to address specific health care disparities 
and social justice work.

Opportunity Parity Goals 2025

We received an “A”

Colleague 
Engagement 
& Education 

Addressing 
Health 

Inequities

Supplier 
Diversity

Recognitions

Grow 
Talent 

Pipeline

Pay Equity 
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Pfizer Equity in Action…
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Our site-based CRGs help drive inclusion and 
professional development at Pfizer. The CRG’s 
offer support, developmental opportunities, 
mentoring, and networking opportunities to help 
their members enhance their skills and advance 
their careers.

Pfizer’s CRGs are generally aligned to the 
following affinities:

• Asian: Global Asian Alliance (GAA)

• Black: Global Black Community (GBC)

• Individuals with Disabilities: disAbility

• Latino/Hispanic: Pfizer Latino Community

• LGBTQ+ Allies: Out Pfizer Employee Network 
(OPEN)

• Veterans: Veterans in Pfizer (VIP)

• Women: Pfizer Women’s Resource Group (PWR)

Our Colleague Resource Groups (CRGs) 
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Building Inclusive Teams
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5 Steps 

Next Steps 

Start with the data

Establish your aspirational goals 

Put together a plan 

Establish leader support starting with the CEO 

Establish accountability and measure progress  
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Think Differently 

Lead Courageously 

Act with Empathy 



Q&A


